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at the Thesis Clinic Counter 2nd floor,
Sukum Navapan Library, Bunchana Atthakor Building

FEBRUARY 2024

SUN MON TUE WED THU  FRI SAT

112 |3
4 51 6 7 8 9 |10
Tuesday and Friday M 12113114 15 |16 |17

Opening Hour : 1.00 pm. - 400 pm. 18 19 |20 |21 22 |23 |24

25 26 127 |28 29
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Bassett-Jones, Nigel. (2023). Strategic human resources
management: A systems approach. New York, NY:
Routledge.

Call No. HF 5549 B294 2023

STRATEGIC R
HUMAN RESOURCE
MANAGEMENT
A Systems Approach

pOVMDIAU

SCAN ME

This innovative text applies a systems theory
perspective to strategic human resource management,
drawing particularly on the Viable Systems Model and
soft systems methodology. Readers are introduced to
different ways of thinking about systems and shown
how systems can interact, triggering changes in the
competitive environment - and how HR systems can
either facilitate or inhibit adaptation to these changes.
Peppered with international examples throughout, this
book considers key HR topics such as recruitment,
reward, employment relations, culture, diversity and
leadership, all through a systems lens. It shows how an
understanding of system dynamics can help managers
to recognise complexity, accept the inevitability of
short-term systemic conflicts and anticipate the likely
consequences. This text will be suitable for upper-level
undergraduate, postgraduate and MBA students of
strategic HRM, HRM and strategic management. It will
also be thought-provoking for HR professionals looking
to embrace a strategic role in their organizations.
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eBook Recommend
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Asst. Prof. Dr. Peerayuth Charoensukmongkol —
Reference : Charoensukmongkol, P. (2022). | E

Supervisor-subordinate guanxi and emotional

exhaustion: The moderating effect of supervisor job =
autonomy and workload levels in organizations. E -
Asia Pacific Management Review, 27(1), 40-49.

Asst.Prof.Dr.Peerayuth oy idoi.org/10.1016/j.apmrv.2021.05.001
Charoensukmongkol psi//dol.org/10-1016/}apmrv.2021.05. Q. OPAC

Author:

eBook Recommend

‘ Title: The Computer: A Brief History of the Machine
| That Changed the World

|
! Author(s): Swedin, Eric Gottfrid and Ferro, David L.
e COMPUTER

Imprint: Greenwood

Eii"'p? Place of Publication: Santa Barbara, CA
) Publication Year: 2022

Total Pages: 307

elSBN: 978-1-4408-6605-0

Description: This book provides the strategy, tools, and

methods needed for sustainable quality. The book is based on
- . a new quality model and explains why a positive culture is

”,:ﬂg‘h‘iﬁfl";{ﬂ:ﬂ" a prerequisite to sustainable quality improvement.

Excellence is achieved through people,

and it is this people-centric approach that should be the basis

for success.

By building a foundation based on inclusion, positive culture,

and strong leadership, great achievements are possible. This

inside-out approach creates a strong internal community which

can be the catalyst for embracing change and sustainable

improvement.
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